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Executive Coach Biography 


	Coach Name:

	

	Company name:


	

	Contact Number:


	

	Email address:


	

	Work Location (place from which you travel):
	

	Website address (if relevant):


	


Please complete the following information about your experience and approach as an Executive Coach using the headings below.  

	Part 1:  General Information

	Personal Bio

Give a brief overview of your personal interests / motivations.


	

	Why did you become a coach? 

What would you like to achieve as a coach?

	


	Credentials / Career History prior to coaching
Include Length of Service with each organisation.

( you may want to copy your CV)
	Credentials:

Experience:




	Business Experience What business experiences do you draw from to support your coaching interventions? 


How do you keep up-to-date with business issues?
	


	The Ratio of your Experience
What percentage of your relationships are … ?
	Coaching- face to face
	

	
	Telephone Coaching
	

	
	Consulting
	

	
	Other (please specify)


	

	
	Total:   
	


	Part 2:   General Qualifications

	Educational level 

What are your academic qualifications?


	


	Professional Affiliations and credentials

	

	Coaching Qualifications:


What qualifies you to be an Executive Coach?
	

	Continued Learning
What supervision / continued learning do you undertake?  How do keep yourself up-to-date on latest thinking and current trends?
	 


	Part 3:   Coaching Experience

	Coaching Philosophy
Describe the models, tools or processes you use regularly.

What’s your coaching philosophy?


	


	Corporate Coaching experience


	Company / Client Sector
	Level

(board etc)
	Timeframe of coaching intervention

	
	
	
	


	Coaching Niche or area of Expertise
What are your niche or areas of expertise, do you have examples to support it?
	

	Describe your ideal client
	


	Performance Coaching
Share with us an example of your coaching.
	Briefly describe:  coaching context.
	

	
	Your approach to leader, including processes / tools you may have used.
	

	
	Performance outcomes achieved for the leader.
	

	
	How did you measure the success? What was important for you?
	


	Coaching Style
Describe in three words your style as a coach 
	1. 

	
	2. 

	
	3. 


	Evaluation and Measurement
What do you see as your responsibility for the success of the coaching intervention and how do you evaluate and measure your achievement.
	


	Part 4:  Additional Information

	Languages
Indicate which languages you can speak and the level of fluency:  basic, conversational or fluent.
	Language
	Level of Fluency 

	
	
	

	
	
	

	
	
	

	
	
	


	Qualification and use of psychometrics and assessment tools.
Indicate the assessment instruments you are qualified to use.
	Psychometrics
	Other Tools

	
	
	

	
	
	

	
	
	

	
	
	


	Coaching Fee Structure.
What are your rates  minimum, standard, ideal?  Please specify the currency you are using.
	Please specify currency you are quoting in:
	minimum
	average
	ideal

	
	Face to face Coaching session
	
	
	

	
	Telephone coaching
	
	
	

	
	Training
	
	
	

	
	
	
	
	

	
	
	
	
	


	Additional Information
Please add any further details that you think may be useful. Please keep to a maximum of 200 words.
	


	Part 5:   References

	References
please supply details of at least three references where you have made transformation changes. 
	
Contact Name
	Telephone Number
	
Organisation
	Transformational change

	
	
	
	
	


	I can confirm that this information is a true reflection of my coaching experience.

	Signed:

	Date:


















Please insert photo here
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